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Q2: Plan Type(s) Select all that apply.
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

HMO/EPO/narrow medical network

PPO

HDHP

HRA (HRA/ICHRA/QSEHRA) to purchase/enroll in a group
health plan.
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Q4: Indicate the period of time served by a newly hired employee before they are 
eligible for benefits. Please chose the one that best fits your organization.

Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Immediate eligibility on day one of employment

After day one of employment but at or less than 30 days

60 days

90 days

N=37

Plan Type (Select all that apply.) Plan Program

78%
N=30

N=12

N=1

64%
26%
2%
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Q3: Plan Program
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Self-insured

Fully insured
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Q5: Health Insurance Carrier
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Aetna

Florida Blue

CIGNA

United Healthcare

Other (please specify)

N=1635%

N=3065%

N=24%
N=6

N=33

N=6

13%
70%

13%

N=12%
N=22

N=33

N=9

47%
6%
19%

N=1226%
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Answered: 46    Skipped: 1
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Q6: Are domestic partners covered at the same level as spouses?
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Covered

Not covered

Covered at a different level
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Q7: Single covered member deductible in-network
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0

$1-500

$501-1,000

$1,001-1,500

$1,501+
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Q8: Family deductible in-network
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0

$1-999

$1,000-2,500

$2,501-4,500

$4,501+
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Q9: Single covered member maximum out-of-pocket in-network
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-2,500

$2,501-5,000

$5,001-7,500

$7,501+

N=1942%

N=23

N=3

51%

7%

N=613%
N=5

N=3

N=2

11%
7%

4%
N=3065%

N=511%
N=4

N=2

N=10

9%
4%

22%
N=4654%

N=920%
N=9

N=16

N=11

20%
36%

24%
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Answered: 46    Skipped: 1
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Q10: Family deductible maximum out-of-pocket in-network
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-5,000

$5,001-10,000

$10,001-15,000

$15,001+
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Q11: Primary Care co-pay in-network? If a % then use the approximate value.
Answered: 44   Skipped: 3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-20

$21-40

$41-60

$61+
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Q12: Specialist co-pay in-network? If a % then use the approximate value.
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-30

$31-50

$51-65

$66+
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Q13: Telemedicine co-pay in-network? If a % then use the approximate value.
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0

$1-15

$16-30

$31+

N=1124%
N=11

N=15

N=9

24%
33%

20%

N=1125%
N=30

N=2

N=1

68%
5%

2%

N=511%
N=13

N=14

N=13

29%
31%

29%

N=3373%
N=2

N=10

4%
22%
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Emergency Room co-pay in-network? If a % is added to co-pay then 
combine the values.

Hospital Inpatient co-pay in-network? If a % is added to co-pay then 
combine the values.

Generic Rx 90-day supply? If there is a Rx deductible, divide it by 4 
and then add it to the co-pay. For example, $100 deductible with a 
$25 co-pay is a total cost of $50 per 90-day supply.

Answered: 44   Skipped: 3

Answered: 45   Skipped: 2

Answered: 44   Skipped: 3

Answered: 42   Skipped: 5
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Q14: Urgent Care co-pay in-network?
Answered: 44   Skipped: 3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-20

$21-40

$41-60

$61+
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Q15: Emergency Room co-pay in-network? If a % is added to co-pay then combine 
the values.
Answered: 44   Skipped: 3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-200

$201-350

$351-500

$501+
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Q16: Hospital Inpatient co-pay in-network? If a % is added to co-pay then combine 
the values.
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-250

$251-500

$501-750

$751+
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Q17: Generic Rx 90-day supply? If there is a Rx deductible, divide it by 4 and then 
add it to the co-pay. For example, $100 deductible with a $25 co-pay is a total cost 
of $50 per 90-day supply.
Answered: 42   Skipped: 5

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0

$1-25

$26-50

$51+

N=25%
N=8

N=9

N=25

18%
20%

57%

N=920%
N=10

N=9

N=16

23%
20%

36%

N=1022%
N=9

N=4

N=22

20%
9%

49%

N=37%
N=25

N=9

N=2

67%
21%
5%
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Brand Rx 90-day supply? If there is a Rx deductible, divide it by 4 
and then add it to the co-pay. For example, $100 deductible with a 
$100 co-pay is a total cost of $125 per 90-day supply.

Rx deductible? Indicate the percent of your organization’s contribution to employee 
coverage only health insurance premiums.

Answered: 44   Skipped: 3

Answered: 46    Skipped: 1 Answered: 46   Skipped: 1
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Q18: Brand Rx 90-day supply? If there is a Rx deductible, divide it by 4 and then 
add it to the co-pay. For example, $100 deductible with a $100 co-pay is a total cost 
of $125 per 90-day supply.
Answered: 43   Skipped: 4

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$0-50

$51-100

$101-150

$151+
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Q19: Specialty Rx 90-day supply? If there is a Rx deductible, divide it by 4 and then 
add it to the co-pay. For example, $100 deductible with a $250 co-pay is a total cost 
of $275 per 90-day supply.
Answered: 44   Skipped: 3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

We do not have a specialty tier.

$0-150

$151-300

$301+
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Q20: Rx deductible?
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Include in the medical deductible.

No Rx deductible.

$0-100

$101-200

$201+
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Q21: Indicate the percent of your organization's contribution to employee coverage 
only health insurance premiums.
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Less than 60%

61-70%

71-80%

81-90%

91%+

Specialty Rx 90-day supply? If there is a Rx deductible, divide it by 
4 and then add it to the co-pay. For example, $100 deductible with a 
$250 co-pay is a total cost of $275 per 90-day supply. Answered: 44   Skipped: 3

N=1126%
N=17

N=9

N=6

40%
21%

14%

N=511%
N=13

N=15

N=8

30%
41%

18%

N=1635%
N=21

N=4

N=2

46%
9%
4%

N=37%

N=24%
N=1

N=14

N=12

24%
30%

26%
N=715%
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Answered: 45   Skipped: 2

Indicate the type of retirement plans your organization provides.  
Select all that apply.

Do any of your retirement plans contain these features. Select all 
that apply.

Rank the following challenges in order of importance to your 
organizationAnswered: 40   Skipped: 7 Answered: 45   Skipped: 2
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Q22: Does your organization sponsor a wellness plan related to enrollment in the 
health insurance?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

No, we do not sponsor a wellness plan.

Yes, it is voluntary and there is no incentive to participate.

Yes, it is voluntary and there is small incentive (ex. A gift card
of $100) to participate.

Yes, it is voluntary and there is a large incentive (ex. 20%
reduction in premiums) to participate.
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Q23: Indicate the type of retirement plans your organization provides. Select all 
that apply.
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

401(a)

401(k)

403(b)

457(b)
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Q24: Do any of your retirement plans contain these features. Select all that apply.
Answered: 40   Skipped: 7

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Money Purchase Pension Plan

Profit Sharing

Self-Directed Plan

Self-Funded

Roth
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Q25: Rank the following challenges in order of importance to your organization
Answered: 45   Skipped: 2

Does your organization sponsor a wellness plan related to 
enrollment in the health insurance? Answered: 47   Skipped: 0

N=3064%
N=5

N=9

N=3

11%
19%
6%

2%
N=1840%

60%

N=1

N=27

N=25%
N=7

N=11

N=8

18%
28%

20%
N=2665%
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Prescription Drug Cost Containment Strategy: 
(Select all that apply)

Does your organization offer burnout prevention programs or 
resilience training for your employees?

Does your organization provide mental health benefits beyond EAP 
and traditional treatment (e.g., counseling sessions at no cost, 
mental health days, etc.)?

Answered: 46   Skipped: 1

Answered: 46   Skipped: 1

Answered: 47   Skipped: 0
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Q26: Which strategies does your organization use to contain the cost of employee 
benefits? (Select all that apply)
Answered: 44   Skipped: 3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Increasing employee cost-sharing (e.g., higher deductibles or
premiums)

Limiting dependent coverage or introducing spousal
surcharges

Conducting regular dependent audits

Introducing incentives for opting out of coverage

Other (please specify below)
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Q27: Prescription Drug Cost Containment Strategy: (select all that apply)
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

None of  the above

Mail order pharmacy requirement

Mandatory generic substitution

Prior authorization for certain medications

Quantity limits
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Q28: Does your organization provide mental health benefits beyond EAP and 
traditional treatment (e.g., counseling sessions at no cost, mental health days, 
etc.)?
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q29: Does your organization offer burnout prevention programs or resilience 
training for your employees?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

Which strategies does your organization use to contain the cost 
of employee benefits? (Select all that apply) Answered: 44   Skipped: 3

N=3068%
N=9

N=9

N=1

20%
20%

2%
N=1125%

N=2452%
N=7

N=9

N=17

15%
20%

37%
N=37%

N=1634%

N=3166%

N=2248%

N=2452%
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Does your organization offer childcare or childcare assistance 
programs?

Does your organization offer eldercare support for employees 
caring for aging relatives?insurance?

Does your organization offer pet insurance?

Answered: 47   Skipped: 0

Answered: 47   Skipped: 0 Answered: 47   Skipped: 0
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Q30: Does your organization offer financial wellness programs and/or support 
(budgeting, debt management, retirement planning workshops, financial 
counseling, etc.)?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q31: Does your organization offer childcare or childcare assistance programs?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

Powered by

Q32: Does your organization offer eldercare support for employees caring for 
aging relatives?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q33: Does your organization offer pet insurance?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

Does your organization offer financial wellness programs and/
or support (budgeting, debt management, retirement planning 
workshops, financial counseling, etc.)? Answered: 47   Skipped: 0

N=2451%

N=2349%

N=715%

N=4085%

N=49%

N=4391%

N=1021%

N=3779%
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Answered: 47   Skipped: 0

Does your organization offer student loan repayment assistance 
(outside of government sponsored programs) or expense 

reimbursement?

Does your organization offer flexible work arrangements (remote, 
hybrid, compressed workweeks)? Answered: 47   Skipped: 0

Does your organization provide stipends for home office equipment 
or internet for remote employees? Answered: 47   Skipped: 0
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Q34: Does your organization offer wellness stipends for gym memberships, fitness 
apps or equipment, or wellness classes or retreats?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q35: Does your organization offer student loan repayment assistance (outside of 
government sponsored programs) or expense reimbursement?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q36: Does your organization offer flexible work arrangements (remote, hybrid, 
compressed workweeks)?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q37: Does your organization provide stipends for home office equipment or 
internet for remote employees?
Answered: 47   Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No

Does your organization offer wellness stipends for gym 
memberships, fitness apps or equipment, or wellness classes or 

retreats?Answered: 47   Skipped: 0

N=1226%

N=3574%

N=1328%

N=3472%

N=2860%

N=1940%

N=511%

N=4290%
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Does your organization offer paid leave beyond FMLA & USERRA 
requirements? Answered: 45   Skipped: 2

Which PTO structure does your organization use?
Answered: 46    Skipped: 1

What is your organization’s PTO carryover policy?
Answered: 46   Skipped: 1
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Q38: Does your organization offer paid volunteer time or community engagement 
days?
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q39: Does your organization offer paid leave beyond FMLA & USERRA 
requirements?
Answered: 45   Skipped: 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yes

No
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Q41: Which PTO structure does your organization use?
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

A combined PTO bank (vacation + sick + personal days)

A super combined PTO bank (vacation + sick + personal +
holiday days)

Separate buckets for vacation, sick, and personal days

Unlimited PTO

Other (please specify)

Powered by

Q42: What is your organization’s PTO carryover policy?
Answered: 46   Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

No carryover allowed aka use-it-or-lose-it

Limited carryover (specify maximum days/hours)

Unlimited carryover

Employees may cash out unused PTO

Other (please describe)

Does your organization offer paid volunteer time or community 
engagement days? Answered: 46   Skipped: 1

N=715%

N=3985%

N=1636%

N=2964%

N=2554%
N=8

N=8

17%
17%

N=511%

N=24%
N=25

N=4

54%
9%

N=1226%
N=37%


